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» AGREEMENT entered Into this first day of v .1y, 1977, by and between the 

Board of Education of the Borough of Franklin, hereinafter called the “Board", and 
the Franklin Public School Custodial Association, an unincorporated association, 
hereinafter called the “Association". 

D WHEREAS, the majority of the cafeteria staff of the Franklin 

Public School system has designated the Franklin Public School Custodial Association 
as their representative for the purpose of collective negotiations In accordance 
with and pursuant to the provisions of N.J.S.A. 34:13A-513, and, 

WHEREAS, the Association and the Board have reached certain understandings 

which they desire to confirm in this Agreement pursuant to Chapter 303 of the Public 
Laws-of 1968 : 


il IS HEREBY MUTUALLY AGREED AS FOLLOWS: 

^ 1. All cafeteria personnel shall be covered under this contract concerning 

grievance terms and conditions of employment. This agreement, however, shall exclude 

trie head chef and other admini strative personnel. 

2 . All cafeteria employees are regular employees of the Board of Education of 
the Borough of Franklin. 

3. This agreement shall be the sole employment contract between the Board and 
the Association with respect to cafeteria employees, except that a statement of em- 
ployment will be given ta each cafeteria employee by the Board, and each employee 
shal. sign hts acceptanca or rejection of the offer so that the Board of Education 
will know whether or not that employee will be a member of the staff. 

This agreement shall continue in effect until June 30, 1978. 

RATIFICATION AND CONFIRMATION 

The parties hereto, by the execution hereof, do ratify, acknowledge and agree 
that this contract agreement effective July 1 , 1977, shall constitute the agreemen ; 
between the Association and Board pursuant to Chapter 303 Public Laws of I 968 unti 
further modified in accordance with the provisions thereof. 


Dated: 


Secretary of Board of Education 


Jj 




inkUi/ Pub 


Trident, Frankl4V Publ ic Schoo 
Custodial Association 


Pr 


FRANKLIN PUBLIC SCHOO. 
CUSTODIAL ASSOCIATION 




Cafeteria Staff Representati 




Board of Education of the Borough of 
Franklin 
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SECTtON H 


1. SAURIES: 

All cafeteria employees covered under the terms of this agreeauent shall receive 
compensation at an hourly rate of $3.^8. 

SECTION 111 


ABSENCE; 

1. Any employee who may have cause to be absent from work must give notice to 
the h'pad chef or his designate the night before such absence or not later than one 
hour before his starting time. Failure to comply with the above shall cause forfeit 
of payment of one full day's salary. 

a. Sick leave is defined as absence from post of duty because of personal disa¬ 
bility due to illness or injury, or because of exclusion from school by the medical 
authorities on account of a contagious disease or being quarantined for such a 
disease In the immediate household. 

b. Absence for personal Illness shall be allowed, and shall Include full pay not 
exceeding ten working days In any one year. If fewer than the permitted number of 
days of sick leave are taken In any one year, the number of days not utilized shall 
be accumulative. 

c. In case of illness extending beyond the employee's sick leave credit, no 
hourly salary will be earned. 

d. In all absences where sick leave exceeds five consecutive school days, the 
employee may be required to file a physician's certificate with the school superin¬ 
tendent. 


2. Absence due to death or illness In the employee's family. 

a. Absence due to a death in the employee's Immediate family or household shall 
be allowed with pay for the required period not to excevd five school days. 

b. The term "immediate family" shall include wife, husband, children, mother, 
father, mother-in-law, father-in-law, sister, brother. 

c. Absence due to serious Illness in the Immediate family which makes It necessary 
for the employee to remain home will be granted for two full days without loss of pay. 

d. Absence due to the death of non-Immediate members of the family shall be 
allowed up to three days. Full pay shall be allowed for the day of the funeral. 
Employees pay less half day's pay shall be allowed for the other two days. 

3. Personal leave: 

a. Three days leave will be granted without loss of pay for legal, business, 
household or family matters which require absence during working hours. 

b. Personal days shall be accumulative to sick leave when not used. 
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c. Absence for the purpose of marriage or to attend weddings pf friends or 
relatives may be allowed without pay upon the approval of the superintendent. 

d. Absence from work by reason of a subpoena shall be allowed without pay pro* 
vided that the subpoena Is filed with the superintendent. 

/ 

4. The rate of pay for a paid absence or leave shall be based on the average 
number of hours per day for which the employee Is ordinarily employed. 

SECTION IV 

1. HOLIDAYS: 


The following will be paid holidays for all employees: 


1. 

New Year's Day 

4. 

Labor Day 

2. 

Good Friday 

5. 

Thanksgiving Day- 

3. 

Memorial Day 

6. 

Christmas Day 


The holiday rate of pay shall be based on the average number of hours per day 
for which the employee Is ordinarily employed. 

If any of the above-mentioned holidays fall on a Saturday, the day before(FrIday) 
should be considered as the paid holiday. 

In the event the holiday falls on a Sunday, the following day (Monday) should 
be considered as a paid holiday. 


SECTION V 

1. BENEFITS: 

The Board will provide single or family coverage under the State Health 
Benefits Plan including Blue Cross, Blue Shield, Major Medical Insurance and 
Rider J, for all employees working the number of hours per week required for 
eligibi1ity. 

The Board will provide two (2) uniforms per year for each cafeteria worker. 


ms 





•Hie BoM?d of Edi.icatlc«i of tfea Boioiigh of Fraaklia, Siasex Qxmty, Ifew Jersisy, 
hsr?^ adopt tbe folllo3l«g rules and r^ula iions concerning tte ortter ly process 
of liKirliig aM d^idlr.g grievances and digpu';es by otployeos of the sciwol syat« 
m m to facilitate and ctEsnire tbe ssooth and efficient operatic® of tlie local 
adsool systaa and to reccgiiise and guarantee the rights of the oiployees thereof 
to aa orderly and ccsrplete process for hearing and deciding all ccsitroversi^ 
within the said school system. 

1. C&levance procedures siiall be conducted co the follo?dng levels; 

. level 1 : In the evotit that any perse®, v*iile in the ojploy of the Itoanl of 
' Buicatic® of the Borough of Franklin shall for any reason be aggrieved by 
the s^lication, interpretatioa or alleged violation of any rule, regulation, 
policy or decision of his iimisdiate supervisor, the adnlnlstration, or tbe 
Ssard of Bducaticn, raid eeployee shall prosait this inssediate supericar for 
c<®sideratioa in v'erbal or written form. 

A. ’'Inraediate Supsrvisor" is that perse® directly si!perior to the coa- 
plalnant wto is cteirged with the respensibilitj of deciding, carrying ott, 
fomilating or jiipletenticg the subject matter if the di^te. 

level 2: In the event that tbe cc»troversy canno be settled by the^i®- 
‘B^iate sigjervisor", or, if the decision reached fter bearing is not ac¬ 
ceptable to the eiployee, the erployee shall, wit^ in 5 days after the de- 
cislc® of the "ItiTiediato supervisor” have a right to have the complaint 
referred to the Superintendent of Schools for hea ing and determination. 

A. Upon referral of p. conplalnt to the Stgjerintendeat of Schools, the 
’’instediate st^jer'/teoi ” to vshooi the n|:peal first made may prepare a 
written report of bis findings and decision vMch said report shall be 
sitoitted to the B'jperintend^t and the complainant. The Superintendent 
of Schools may revie;v the matter infoimally. If both parties agree, or, 
if not. he shall th 0 rei?»n schedule a hearing date not more than 10 days 
after siibnissicn of 1 application for revler; by the conplainant for a 
hearing of the controversy, and the Si^serintendcnt ehall render his de¬ 
cision within 5 ^0313 efter the close of said hearing or review, .unless 
both parties sfcrll ccassat to an extensiai of said ti)'? 3 S. 

Level 3: In the event that the dispute is not settled by the Superlnteadefflrt 
or tbe cotplainaat is dissatisfied with the decision of tbe Superintendent, 
the oocplainant within 10 days thereafter, notify the Superintendent of Mct 
intention to erercise his right to review of the contreversy by a plenary 
bearing by the Beard of Educatic®. Said review shall be granted to the 
aaplainant upon the filing of a written statement of the groimds for re¬ 
view, copies ^itdch shall bs delivered to the ccnplainant's Imoediate 8 us®r- 
vlsor and the Superlntaadant of Schools, whereupon tbo school Board at its 
next regularly convened monthly nseting or at a special nootii^j called 
the Board for the puzpose of hearing the centroversy ehall afford all 
parties aa opportunity to be S^eard. 



A. ^jplicauion tcsr by tfes Baard of Educaticai, the SigxsriateiMl^xt 

of Sdaools shall pi^ar© a writtea xwi®? of the case which shall" iaclutte all 
mlttm TeportB taiM-ttsd at prior levels m well as his findJU?.gs, for the mwd 
O' Esfccation \^<*i said rsport e!mll be scbnitted to the cmf) iaimn t. for Me t 
. h St T&s±^ at lessst 5 days prior to t!j9 scb^iul®! Iwjariisg of the ca^ by tl^ 

I wel 4: The egrq-ierod perss^ tss^^, after a hearing by the Board as per levsl - I, 

^ ’ £K>t wholly sa :lsfied tiy their JiKlgea^t ap^^l to an arbitration ccasaittea 
inis cCTnittea si all be ccrijoeed of one r^jresentative of the B^ard of Educatica, 
one r^resentative of the administration and one repreecaatative of the flraaklin 
Custodial Associaticia w^iich said ccranittee shall review each factual allegaticm 
of tte controversy, the piobable effect upon the ccsiplainaat and the sclrol 
^stea in event of axjoeptance or rejectlm of the relief sought and further ocm- 
fOT with the principal parties involved or their r^resentativ^ as to tte factual 
^iegatic«s and decide cn the arbitrability of the case. Should this canulttee 
Gean it necessary, the afTSTieved nsay then proceed to enter into non-binding ad¬ 
visory arbitration. 

Within ten (10) days after the cfeclsion of the comnittse, the Board and the 
f^ahlia Custodial Assoclatica shall atteupt to agree upon a mutually acceotablo 
arbitrator and cbtatn a ccscitiaat frcaa said aiiaitrator to serve. 

Ihe arbitrator so selected shall confer with both forties and tl:^lr repress Da¬ 
tives and issue his deeiGion not later than twenty (20) days after said cca- 
ferencses. liio arbitrator's dacieioa shall be hi writiijg and set forth his find Lmm 
on the issues submitted. . 

1!^ ^ihi-ator’s decision shall be submitted to the Board and the Ascociati la 
and shall be .advisory and con-binding on the parties. 

%e of said arbitration shall be equally home by both the Board ard th 
aggrieved or the representatives. 


xa. In all inforoal 'grier/anoe proceedings both parties shall ^deavor to disco? ► 
of the same by direct conferences and without the intervention of tiny third err- es 
B^er, eitner party nry, below the third level of the formal proceedirra/V/ii i * 
tm^cmmnt of the other, upon 3 days notice, advij^ the other p-irty of Ms bm, 

OT ite desire to have a representative appear with br for him, h<jr, or tto in" 
wmeh case, said proceoJings shal.l be continued thereafter vd.th jjuch recresi^ita- 
tiv© present far and ca behalf ol the party concerned. Hco^ver, at the" third or 
onrth level, elttef pai’xy niaj/ ha t/o a r^res^tative of Ms own <;boic6 prast^nt 
at Ms dlscreticn 3 days notice End without the consent of the oth^ partf* 
represontatir'e i3 desired by a party in proceedings below the 
4th level, this tray be done, iS it is ssjjrtually agreeable to both parties. 

A. A^ Individual eirloyaa, grcnips of eeployees and representa-ives of 

ffi^rity pDu^ ahall rdthin the framework of this policy have the right to be 
b^urd as herein provided. 

an>-als before the Ec®rd of Education after the submission of reports and 
a hiring 8 j:; herein provided shall be decided by the Board by resolution and 
K? regarding the subject dispute shall be ccniitmicated through the 

cniei adninistrfitor of the school system to all enployees affected by tha said 

uBCJjBXOSI* 



